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~AGREEJvIENT made as of April 4, 2000 by and'between the POCANTICO HILLS CENTRAL
SCHOOL DISTRICT AT SLEEPY HOLLOW (hereinafter "The School District") and the POCANTICO
mLLS TEACHERS ASSOCIATION (hereinafter "The Association").,
I. RECOGNITION
The School District hereby re~ognizes the Association as the exclusive negotiating agent for all full-
time and part-time certificated and/or licensed employees of the School District, including all classroom
teachers, the school psychologist, the librarian, all special teachers and all registered nurses,' but exCluding
personnel having full-time supervisory duties, teachers' aides and teaching assistants. The term "full-time
certificated employees" refers to such professional employees who work half-time or more.
n. TERM OF AGREEMENT
The term of this Agreement shall be for a period of four years :trom July 1, 1999 through and
including June 30, 2003.
ID. PAST PRACTICES
The parties hereto acknowledge that the members of the bargaining unit have enjoyed the benefits
and privileges of the various past practices listed in Schedule" A" annexed hereto during their employment
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~in the School District. It is understood that none of such practices shall be terminated or discontinued
during the term of this Agreement without the prior agreement of the Association.
IV. ASSOCIATION RIGHTS AND PRIVILEGES
A. It is understood and agreed that the Association shall have the right to use the school
facilities for Association business under reasonable circumstances and at reasonable times. Office space
shall be provided at the school for the Association, if such space shall be available.
B. During the term of this Agreement, the President of the Association shall not be assigned to
lunch duty or recess duty. The President of the Association shall be entitled to two periods per week of
release time for use in connection with Association business during the school year in which a new
collective bargaining agreement is being negotiated and one period per week of release time for use in
connection with Association business during the other school years.
c. A pool of five days leave with pay shall be provided for the use of the Association in
connection with official Association business such as attendance at conferences and meetings.
D. The School District agrees to deduct from teachers' salaries dues for the Association for
those teachers who have filed a payroll deduction form with the Board. The amount deducted shall be
remitted to the Association as requested by the Association.
E. The School District agrees to deduct from teachers' salaries an agency fee for the
Association for those teachers who have not filed a payroll deduction form with the School District. The
agency fee shall be in the amount of Association dues and shall be deducted in accordance with Section
208(3)(b) of the Civil Service Law. Remittance to the Association shall be as set forth above. So long as a
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teacher remains on the payroll, the authorized deductions shall be continued yearly unless the teacher
notifies the School District in writing of his or her desire to discontinue membership in the Association. In
that event, an agency fee deduction shall be thereafter made by the School District.
F. In addition, upon receipt of signed authorizations from the members of the bargaining unit
in question, the School District shall also arrange to make appropriate payroll deductions for payments for
approved tax-sheltereq Financial Programs. Payments shall be deducted, as aforesaid, for a maximum of
four such programs (clearinghouses). The School District, upon receipt of signed authorizations from the
members of the bargaining unit in question, shall also arrange to make appropriate payroll deductions for
payments to a credit union.
G. The District will deduct and remit payments to the NYSUT Benefit Trust upon submission
to the payroll office of a signed authorization card of any NYSUT member or agency fee payer. Such
signed authorization may be discontinued at the end of its term upon written notice by the employee to the
District. The District will remit to the NYSUT Benefit Trust the payments deducted and shall furnish the
plan and the bargaining agent with a list of all employees from whose salaries such deductions have been
made.
H. The Business Administrator of the School shall provide to the Association such available
material as may be reasonably required by the Association for preparation for contract negotiations.
v. MANAGEMENT RIGHTS
Nothing in this Agreement shall limit the right of the Board of Education to manage and direct the
operation of the School, including, but not limited to, the right to determine the nature and content of
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Effective (Cum.) Effective (Cum.) Effective (Cum.) Effective (Cum.)
7/1/00 7/1/01 7/1/02 7/1/03
After 18 yrs. 1,173 1,220 1,263 1,303
After 20 yrs. 1,173 (2,346) 1,220 (2,440) 1,263 (2,526) 1,303 (2,606)
After 24 yrs. 1,279 (3,625) 1,330 (3,770) 1,377 (3,903) 1,422 (4,028)
curricular offerings, the establishment of staffing plans, the making of budgetary decisions, the making of
decisions concerning the hiring and discharge of employees, including members of the professional staff:
and the right of the Board to make such other decisions and determinations as are assigned to the Board by
law, except as otherwise limited by this Agreement or by law.
VI. SALARY AND LONGEVITY
A. SALARY. The salary schedules will be increased by three and one-half percent (3.5%)
effective July 1, 1999; by four percent (4%) effective July 1, 2000; by three and one-half percent
(3.5%) effective July 1, 2001; and by three and one-quarter percent (3.25%) effective July 1, 2002.
Salary schedules are attached as Appendix A.
B. LONGEVITY. In addition to the foregoing, upon completion of the necessary years of
teaching, members of the bargaining unit who .have obtained a Masters Degree or are on the BA + 30 or
BA + 45 lane will receive longevity increments. These increments will increase in each year of the contract
by the same percentage as the salary schedules as indicated below:
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C. In addition, the salary schedule credit shall be given for additional course credits as they are
earned, if such course work has been approved in advance by the Chief School Administrator.
D. Stipends. Annually the Superintendent will meet with PHT A representatives to review
stipend positions based on time requirements and determine if any adjustments are necessary. If so,
adjustments will become effective in the following year of the contract. .If at any time after that meeting,
the Superintendent believes an adjustment is necessary, he/she will meet with the PHT A President or
his/her designee. The parties recognize the right of the District to define the needs of the job. The District
has the right to add or drop stipend positions with consultation with the Union.
The stipend of the play director will be increased by one thousand dollars ($1,000.) New positions
will be added for an assistant play director at a stipend of one thousand dollars ($1,000) and a web site
system operator at a stipend of thirty-seven hundred dollars ($3,700.) All stipend positions will then be
. .
increased in each year of the contract by the same percentage as the salary schedules in accordance with
Appendix C.
Coaches' Salaries. Coaches' salaries are attached as Appendix D. Effective July 1, 1999, coaching
salaries will increase to: $1,276 to $2,276; $825 to $1,300 (include away games.) Effective July 1 of each
subsequent year of this agreement, coaching salaries will increase by the same percentage as the salary
schedules. Coaches who have no other employment relationship with the District are not eligible for any
benefit other than salary.
E. Extra work, except as set out hereafter, shall be compensated on a per diem basis at the
rate of 1I200thof the teacher's annual salary for each additional day worked.
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F. In the 1999-2000 school year, teachers who accompany pupils on overnight trips will be
paid the sum of$100.00 for each mid-week day non-holiday or part thereof: $300.00 for each holiday or
part thereof, $500. 00 for any Friday through Saturday overnight or part thereof: and $600.00 for any
Friday through Sunday overnight or part thereof.
These rates will change to $200, $350, $550, and $650 respectively in the 2000-2001 and 2001-
2002 school year; and $250, $400, $600, and $700 respectively in the 2002-2003 school year.
G. Effective July 1, 1999, teachers who are required to perform evening chaperoning duties
for pupils, which duties are outside of the major area ofassignrnent of such teachers, will be paid $37.00
for any such evening session. This rate will increase to $39.00 effective July 1, 2001. Specifically
excluded trom such compensation are "back to school" nights, education reports to the Board of
Education, and such activities as are within the regular professional responsibility of teachers in connection
with their regular assignments, e.g. eighth grade graduation for eighth grade teachers and concerts for.
music teachers. The parties are agreed that it is the fact that such duties are unrelated to a teacher's
regular and primary area of assignment that renders such duties compensable hereunder, and examples of
such compensable activities include a fifth grade teacher assisting with the eighth grade graduation and an
elementary teacher chaperoning her class at an evening concert.
H. Effective July 1, 1999, teachers who are called upon to fill in for an absent teacher during a
regular classroom period (excluding home room periods), where a substitute teacher has not been
obtained, will be compensated at the rate of $20.00 for each such classroom teaching period. Effective
July 1, 2001, the rate will increase to $22.00.
I. Each Cafeteria Supervisor shall receive a stipend in the amount of $4,000.00 per annum.
6
J. Professional development or curriculum work which is approved in advance and in writing
by the Chief School Administrator, will be compensated at the rate of $25.00 per hour during the school
year and will be paid tram that portion of the budget specifically allocated for that purpose, as set out more
fully in Article X of this Agreement. This rate will increase effective July 1, 2000, to $27.00; effective July
1, 2001 to $28.00; and effective July 1, 2002, to $29.00.
K. Teachers who participate during the summer in interviews of candidates for employment
will be compensated at the hourly rate as per Article XI. A. They will be compensated for a minimum of
two hours.
L. There shall be twenty-two pay dates for the members of the bargaining unit during the
school year. On each of the first twenty-one of such pay dates, members of the bargaining unit shall
receive 1/26th of their annually salary, and on the last pay date they shall receive 5/26ths of their annual
salary. However, for teachers who so elect, in writing, by June 15 of any calendar year, 1/22 of the annual
salary of such members of the bargaining unit will be paid on each pay date, commencing with the ensuing
school year.
M. Direct Deposit Banking. The District will provide for direct deposit of unit members'
paychecks upon written request to the District. A form for such requests will be provided by the District.
Thereafter unit members may initiate Direct deposit through notification to the District by July 1, September
1, January 1, or March 1. Direct deposit will commence no more than 60 days hence.
N. It is agreed that both the bookmobile ,and summer reading/math program as currently
constituted, are camp programs. It is agreed that other summer instruction is unit work and will be paid
accordingly. The bookmobile summer reading/math position will be posted.
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o. Extra-curricular Positions. All stipend and extra-curricular positions are annual
appointments. These positions will be posted annually when vacant.
vn. CLERICAL HELP
The School District shall provide to the. members of the bargaining unit a total of seven
hours of clerical help per day, as requested.
VUI. RETIREMENT BENEFITS
A. The School District agrees to pay for premiums to continue health insurance policies in
effect for the life of members of the bargaining unit upon their retirement under the provisions of the New
York State Teachers' Retirement System.
B. The School District agrees to continue in effect for members of the bargaining unit their
participation in the group life insurance program, provided such insurance policy or policies permit such
continuation, after the retirement of members of the bargaining unit. All premiums for such life insurance
for retirees shall be paid by the retirees.
IX. LEAVE POLICY
A. Sick Leave. Each member of the bargaining unit shall be entitled to a total of twenty days
sick leave, with pay, during each year of this Agreement, five days of which will be contributed to the sick
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Ileave bank referred to in Section D. Such leave may be accumulated up to an aggregate of220 days. Sick
. .
leave may be used, as needed, in the event of a serious illness of a member of a teacher's immediate family
for whom a teacher is required to provide care. Notwithstanding the foregoing, contributions to the sick
leave bank will only be required until a total of 800 days of sick leave has been accumulated in the sick
leave bank. As the accumulated total in the sick leave bank approaches 800 days, required contributions
will be pro-rated to achi~ve the required 800 days. After 800 days have been accumulated in the sick leave
bank, no further contribution will be required unless and until the sick leave bank is drawn upon, as set
forth in Section B of this Article, and the accumulated tQtal in the sick leave bank falls below the required
800 days. Thereafter, at the commencement of the next ensuing school year, required contributions to the
sick leave bank will be resumed until the bank is replenished and the 800 days have been accumulated.
B. The School District may require the submission of medical certification of illness after five
(5) consecutive days of paid sick leave.
C. Upon retirement from teaching, memb~rs of the bargaining unit will be entitled to receive
payment, in a lump sum, for one-half of their accumulated but unused sick leave days in excess of 120
days. Compensation for such days will be at the then applicable daily substitute teacher's rate of pay.
Since the maximum number of sick leave days that a teacher may accumulate is 220 days, the maximum
number of days for which a member of the bargaining unit may be compensated is one-half of 100 days or
50 days. If a unit member has 220 accumulated sick leave days upon the date of retirement, there shall be
an extra payment of $750.00.
D. Disability: Sick Leave Bank 1. Members of the bargaining unit who become disabled
from work as teachers shall be governed by the provisions of this section. Such persons shall first be
required to use any accumulated sick leave which they may have accrued. After a disabled bargaining unit
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member has fully exhausted his/her own accumulated sick leave, s/he shall be eligible to apply for benefits
from a sick leave bank as set out hereafter. Medical certification of such disability will be required for
participation.
2. Subject to the provisions of the above section oftrus Article, each member of the
bargaining unit, at the commencement of each school year, shall be required to contribute to a
sick leave bank at least five (5) days of the twenty (20) days of sick leave provided to each
bargaining unit member under section "A" oftrus Article. Bargaining unit members may elect
to contribute up to ten (10) days of sick leave to the sick leave banle
3. Such sick leave bank may be drawn upon by members of the bargaining unit who have
experienced extended, serious illness or serious injury, only upon their submission of a request
to a sick leave bank committee comprised of three (3) bargaining unit appointed members and three (3)
District appointed members. Said committee shall, in its sale discretion, deem the medical request
adequate. In determining its standards, the sick bank committee shall honor requests where the teacher has
coincidentally been approved for the receipt of Social Security Disability Benefits. If the committee is
deadlocked on its determination, a mutually agreed upon physician will be consulted as the tie breaker.
The cost of any services provided by the selected physician will be paid by the Board.
4. To the extent that the bank has a sufficient number of accumulated sick leave days available, an
eligible unit member shall be entitled to the following rights:
a: Tenured bargaining unit members or those with four (4) or more years of service with
the School District shall be entitled to receive their full salary as of the date of the onset of
their disability for a two-year period, which shall include the period during which they are
using their own accumulated sick leave. However, the amount of such full salary paid by
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reason of any such disability shall be reduced by the amount of any disability benefit
payments to which such disabled bargaining unit member shall be entitled hereunder
including payments received from or as a result of the Social Security Administration, the
New York State Teachers' Retirement Fund, or any group disability insurance policy. The
parties acknowledge that it is the intention of the parties that in no event should a disabled
bargaining unit member, by reason of such disability, receive payments hereunder which,
together with the other above-listed disability benefits, are in excess of his/her regular
salary.
b. Non-tenured bargaining unit members. or those with less than four (4) years of service
With the School District, shall be entitled to receive their full salary, as of the date of the
onset of their disability, for a one-year period, which shall include the period during which
they are using their own accumulated sick leave. All of the other provisions of the
preceding paragraph shall apply to such bargaining unit members.
E. Personal Leave. 1. Each member of the bargaining unit shall be entitled to a maximum of
three days of personal leave, with pay, during each year of the term of this Agreement. Such personal
leave shall only be taken for a good reason and shall require the prior approval of the Chief School
Administrator or, in the case of an extreme emergency, such approval may be granted subsequently.
2. No personal leave shall be granted for the days immediately preceding or following the
scheduled school vacations or holidays, except as may be approved in the discretion of the Chief School
Administrator.
3. Additional personal leave, in excess of the aforesaid three days, may be granted upon the
approval of the Chief School Administrator.
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4. Satisfactory reasons for personal leave shall include personal business, religious
observations, and family business or illness, or other cogent reasons. Leave for jury duty will be granted
with pay, but all persons receiving such leave shall transmit all jury duty fees to the School District. Leave
for jury duty shall be in addition to the aforesaid three days of personal leave.
F. Bereavement Leave. Each member of the bargaining unit shall be entitled to three
consecutive school days of bereavement leave, with pay, in the event of a death in such teacher's
irrunediate family. For purposes of this section of the Agreement, immediate family shall be defined as
including spouse, children, parents, parents of spouse, grandparents, grandchildren, brother, sister, brother-
in-law, sister-in-law, daughter-in-law, son-in-law and other relatives living in the household. An additional
two days will be granted if necessitated by travel. The paid bereavement leave days hereunder must be
taken within one week of the day of death.
G. A bargaining unit member may obtain, following the birth or adoption of a child, an unpaid
child-rearing leave of absence. However, such teacher shall be required to provide written notice to the
school administration as to the date of return to work, so as to assist in the orderly administration of
teaching schedules as set out hereafter. The administration may require appropriate medical certification,
in writing, as to the teacher's physical condition for continued teaching or for resumption of teaching
duties. The required schedule for notification to the School of a teacher's planned return from unpaid
child-rearing leave is:
Deadline for School's Receipt
of Notice of Intention to
Return to Teaching Duties
Date of Planned
Return to Teaching
Duties
March 15
October 15
Commencement ofFal1 Semester
Commencement of Spring Semester
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A teacher on an approved child-rearing leave may return to teaching duties normally only at
the commencement of either a Fall or Spring semester. An exception to the above return dates may be
made at the discretion of the District.
H. Continuation of Fringe Benefits. All teachers who are on approved leave of absence shall
continue to be covered for the medical and life insurance benefits provided under this Agreement, to the
extent the applicable insurance carriers permit the continuation of such mnge benefits for such teachers, for
a six-month period. Thereafter, a teacher on approved leave of absence may elect to provide for the
continuation of such medical and life insurance coverages for a period of up to an additional six months, by
reimbursing the School, in advance, for the School's cost of the applicable insurance premiums for such
continued coverage.
x. BENEFIT FUND: PROFESSIONAL GRANTS
A. Effective July 1, 1985, a Benefit Fund shall be created. The fund shall be administered by
the Pocantico Hills Teachers Association.
B. A copy of the Fund's Declaration of Trust, meeting all State and Federal requirements,
shall be filed with the District by May 1, 1986.
C. The Fund shall provide insurance type benefits to members of the bargaining unit. Such
benefits may include supplemental health, optical, dental, legal, life or other insurance type benefits. Under
no circumstances shall monies ~om the fund be distributed to members of the bargaining unit except for
specific reimbursement for established insurance type benefits.
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D. The District shall contribute a total of$55,000 to the benefit fund effective July 1, 1999;
$57,000 effective July 1, 2000; $59,000 effective July 2001; and $61,000 effective July 1, 2002, payable on
October 15 of each year.
E. The Fund shall provide the District with a copy of the annual financial report at the close
of the Fund's fiscal year.
F. The sum of $20,000 shall be budgeted and set aside for the purposes of payment for the
costs of grants for professional development and curriculum work by or for bargaining unit members.
Expenditures for grants for professional development and curriculum work, as aforesaid, shall only be
made for such projects or work that has been approved, in advance and in writing, by the Chief School
Administrator, whose decision with respect thereto shall be final and binding.
G. The District will provide a mutually agreed upon Employee Assistance Program for
members of the bargaining unit at an annual per capita rate not to exceed $30.00.
XI. SCHOOL CALENDAR AND SCHOOL HOURS
A. All teachers shall have a school day which runs ITom8:10 a.m. to 3:30 p.m. However,
teachers will be required to remain trom 3: 15 p.m. until 3:30p.m. only upon request ITomthe School
Administration, at least 24 hours in advance, for purposes of attending meetings. Teachers will continue to
be compensated, as heretofore, for requested attendance at such meetings for the period subsequent to
3:15 p.m. Said rate shall be $25.00 per hour effective July 1, 1999. Effective July 1,2000, the rate will
increase to $27.00 per hour. Effective July 1, 2001, the rate will increase to $28.00 per hour. Effectiye
July 1, 2002, the rate will increase to $29.00 per hour. Effective upon ratification of this agreement by
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both parties, unit members will work ten approved hours annually without compensation before receiving
the hourly rate at the eleventh hour. The specified approval form will be submitted to the Superintendent
with a notation of hours not to be compensated. The pupil day will commence at 8:15 a.m. and conclude.
at 2:45 p.m.
B. Faculty meetings will be limited to one a month. Faculty meetings will be scheduled one a
month on a mutually agre,ed upon day which will be announced at the beginning of the school year., ,
Unit members will expect no remuneration for attending one faculty meeting per month unless it extends
beyond 4:00 p.m. Ifbecause of unusual circumstances additional Faculty meetings or committee meetings
are scheduled in a given month, PHT A will be compensated at the contractual rate of Article XI. A.
C. Notwithstanding the above, upon at least sixty (60) days notice,' certain teachers may be
assigned to work the hours of their workday up to forty (40) minutes before or after the regular hours of
the faculty, to provide for special progranunatic needs of students (Le., band, gifted and talented programs,
etc.) Such assignments shall relieve the affected teacher(s) of the requirement to attend the monthly faculty
meeting, or other non-compensable meeting, if the same should occur on a day when the teacher is
assigned to work hours other than the regular hours of the faculty.
D. EVENING CONFERENCES. On two (2) occasions each school year on dates determined
by the District, teachers shall be available for evening conferences with parents of students in lieu of
afternoon conferences. The evening session shall be for a two and one-half hour period, to end no later
than 9:30 p.m. Unit members who attend evening conferences will be compensated at the hourly rate as
per Article XI.A. The ten uncompensated hours as provided in Article XI.A. does not apply to this
prOVlSlon.
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E. The District, as of the date of this Agreement, has no plans to extend the length of the
present pupil day. The District agrees that no such change will be made in the future, without prior
consultation with the Association.
F. Teacher preparation periods are primarily to be utilized for preparation for classroom
teaching and, therefore, are not normally to be used for conducting School meetings or conferences.
G. 1. All teachers shall be entitled to a duty-uee lunch period. Middle school teachers will be
scheduled for at least one (1) preparation period each day and a total of eight (8) preparation periods per
week. Said 'periods will be no less than the length of a Middle School teaching period. Normally, the
Middle School teachers will not be required to teach more than 27 periods per week. In those situations
where a Middle School teacher is required to teach more than 27 periods per week, such teacher will be
relieved of a commensurate amount of administrative duty assignments.
2. Teachers in the special classifications will be accorded the time equivalent of eight (8)
preparation periods per week. Elementary School teachers will be scheduled for an average of eight (8)
preparation periods per week. Said periods will be no less than the length of a Middle School teaching
period.
Ifnecessary, preparation periods of Pre-kindergarten and Kindergarten teachers may be less than
the length of a Middle School teaching period. In that event they will be provided the equivalent of 8
Middle School teaching periods per week. In no case will periods of less than fourteen minutes be counted
toward the required total.
H. The 1999-2000 school year shall consist of one hundred eighty (180) actual days of pupil
attendance and up to one hundred eighty-:five(185) actual days of teacher attendance. The five (5)
additional days are to be used solely for the purpose of in-service teacher education programs. Teachers
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will be compensated at the rate of 1/200th of their regular compensation for each day of teacher attendance
in excess of one hundred eighty-two 182 days. Of the in-service days scheduled each year, one will be
jointly planned by the Superintendent and Association representatives. The scheduling and use of the four
reillaining days will be determined by the District only after consultation with representatives of the
Association. Up to five (5) additional days of pupil attendance may be scheduled so as to provide a reserve
for cancellation in the event of inclement weather, or for other reasons. However, to the extent that such
additionally scheduled days of pupil attendance are not canceled by reason of inclement weather, or
otherwise, such days shall be deducted ftom the schedule at the end of the school year, so as to constitute
the actual number of days of pupil attendance at 180.
The 2000-2001 school year and the 2001-2002 school year shall consist of one hundred eighty-one
(181) actual days of pupil attendance and up to one hundred eighty-six (186) actual days of teacher
attendance. The five (5) additional days are to be used solely for the purpose of in-service teacher
education programs. Teachers will be compensated at the rate of 1/200thof their regular compensation for
each day of teacher attendance in excess of one hundred eighty-three (183) days. Of the in-service days
scheduled each year, one will be jointly planned by the Superintendent and Association representatives.
The scheduling and use of the four remaining days will be detennined by the District only after consultation
with representatives of the Association. Up to five (5) additional days of pupil attendance may be
scheduled so as to provide a reserve for cancellation in the event of inclement weather, or for other
reasons. However, to the extent that such additionally scheduled days of pupil attendance are not canceled
by reason of inclement weather, or otherwise, such days shall be deducted ftom the schedule at the end of
the school year, so as to constitute the actual number of days of pupil attendance at 181.
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The 2002-2003 school year and thereafter school year shall consist of one hundred eighty-one
(181) actual days of pupil attendance and up to one hundred eighty-six (186) actual days of teacher
attendance. The five (5) additional days are to be used solely for the purpose of in-service teacher
education programs. Teachers will be compensated at the rate of 1/200thof their regular compensation for
each day of teacher attendance in excess of one hundred eighty-four (184) days.
Of the in-service days scheduled each year, two will be jointly planned by the Superintep.dent and
Association representatives. The scheduling and use of the three remaining days will be determined by the
District only after consultation with representatives of the Association. Up to five (5) additional days of
pupil attendance may be scheduled so as to provide a reserve for cancellation in the event of inclement
weather, or for other reasons. However, to the extent that such additionally scheduled days of pupil
attendance are not canceled by reason of inclement weather, or otherwise, such days shall be deducted
fro111the schedule at the end of the school year, so as to constitute the actual number of days of pupil
attendance at 181.
The day before Thanksgiving will be scheduled as a half day and will count as one of the days of
teacher attendance.
1. Teachers who are assigned to new and different duties for the following school year will be
notified by June 1. Anyone who is to be terminated, excessed, reduced in hours or denied tenure at the end
of the school year shall be notified by April 1.
J. Changes in the calendar, after its adoption, shall be made with the mutual agreement of both
parties.
K. The parties shall meet to review possible staffing plans which would assure proper
supervision of all cafeteria periods, with the goal of mutual agreement on a plan. In the absence of a
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mutually agreed upon plan, the District may implement a plan which would meet all contractual
requirements.
L. Middle School Pilot Program. For the life of this agreement, the parties agree to establish a
pilot program as follows:
The student day in grades 7 and 8 will be extended to add a ninth period. The student day for these
grades will commence at 8: 15 a.m. and conclude at 3 :32 p.m.
The workday of teachers in the subject areas of music and physical education will be consistent
with all provisions of the contract except that the workday of it may begin at a time later than 8:10 a.m.
and conclude later than 3:30 P.In. In no event will any teacher be assigned a workday that concludes later
than 4:00 p.m.
The effectiveness of this program will be evaluated annually by up to 3 representatives designated
by the Association and up to 3 representatives designated by the Superintendent. The District will give
recommended modifications serious consideration. The District reserves the right to make changes,
consistent with all provisions of the collective bargaining agreement.
Should the District seek volunteers to work beyond their workday during the ninth period, the
positions will be posted.
Unless extended by the parties, this program will expire on June 30, 2003.
Xll. INSURANCE
A.. Health Insurance. The School District agrees to continue to provide the present health
insurance coverage, except as noted below. Members of the bargaining unit who are employed for 50% or
more will contribute toward health insurance premiums as follows:
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Individual Family
Effective July 1, 1999 $108 $222
Effective July 1, 2000 $200 $400
Effective July 1, 2001 $275 $525
Effective July 1, 2002 $325 $625
Except as specified in article XX, Section B, health insurance benefits for part-time employees who
work less than 50% will be prorated as per the contractual limits of the plan in effect. The parties agree
that the District may change health insurance plans to the Southern Westchester Schools Cooperative
Health Plan without further negotiations. No other change in health insurance plans shall be made except
with the agreement of the Association or if the proposed plan provides equal or superior benefits to the
then-current plan and such plan is purchased"trom a major medical insurance carrier. Prior to making such
other change, the District shall give reasonable notice to the Association for consultation and input prior to
making such change. The School District agrees to pay the cost of continuing in effect such health
insurance coverage for the immediate survivors (spouse and minor children) ofa member of the bargaining
unit who dies while an employee of the School District. Such insurance coverage shall be continued in
effect for a period of five years trom the date of such employee's death or until the children of such
employee have attained the age of eighteen years, whichever period shall be longer.
B. Life Insurance. The School District agrees to purchase term life insurance for each member
of the bargaining unit in an amount equal to each member's annual salary, rounded off to the nearest
$1,000.00 of salary.
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C. Changes in Carriers. The School District agrees that it will not make any changes in the
life insurance or health insurance carriers without notice to the Association. The present coverage or
equivalent coverage will be maintained in effect during this Agreement.
D. Health Insurance Buyout. Unit members who elect not to participate in the health
insurance plan shall receive an amount equivalent to 50% of the premium the District would otherwise pay
for their coverage. To be eligible for this provision, unit members shall notify the District in writing on or
before June 1 of the preceding school year, of their intention to waive health insurance coverage. A form
will be provided for this purpose. In the case of new hires, the District must be notified within 30 days of
beginning employment. Unit members who select this option must demonstrate that they have alternative
health insurance coverage. If the terms of the alternative coverage change or the alternative coverage is no
longer available, a unit member can re-enter the District plan at any time during the year by notifying the
District in writing. The buyout will be pro-rated for any unit member who re-enters during the year and for
new hires who begin employment after July 1. Payment will be made on the second pay date in January
and the second pay date in June. The parties recognize that this income is taxable.
xm. NOTIFICATION OF BOARD POLICY CHANGES
The Board of.Education will notify the Association of any changes in Board policy
immediately after adoption thereof.
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XIV. EVALUATION OF PROBATIONARY TEACHERS
A. Probationary teachers will be evaluated by members of the School Administration at
least twice each year during such teachers' probationary periods. Evaluations will be discussed with such
teachers before any written report thereof is placed in such teachers' files.
B. In the event that the forms for such evaluation are to be changed, such changes will
be made and agreed upon by a committee consisting of two members of the School Administration and
two members of the Association to be designated by the Executive Board thereof Such forms, with their
agreed criteria, shall form the basis of teachers' evaluations hereunder. A new annual performance review
will be developed in accordance with the regulations of the Commissioner of Education and this section.
The Association retains its rights under the Taylor Law.
XV. DISCIPLINARY PROCEDURE
A. The District and the Association, in recognition of the time delays, expenses and
inefficiency in Section 3020-a Education Law due process hearing procedure, recognize a need for a more
efficient type of disciplinary proceeding for minor discipline cases and agree upon the procedures set forth
in this Article at paragraph "B(4)" as an option available to members of the bargaining unit.
B. Whenever a bargaining unit member is being considered for disciplinary proceedings by the
Superintendent of Schools pursuant to the requirements of Section 3020-a of the New York State
Education Law, the following procedure shall be implemented before charges are brought to the Board of
Education for a finding of probable cause:
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1. The Superintendent of Schools shall promptly conduct an investigation of such matter( s)
or, in his/her discretion, secure counsel to do so.
2. During the investigation, where the charge(s) may be pursued, the Superintendent of
Schools shall advise the unit member that an investigatory intelView with possible disciplinary
consequences will be conducted. The unit Inelnber shall be confronted by the Superintendent of Schools
with the substance of the charge(s) and be given an opportunity to respond to the same. At the time of
such meeting with the Superintendent of Schools, the unit melnber shall have the right to be represented by
a building representative or non-attorney union representative.
3. Following the meeting described in paragraph "2" above, the unit member shall be
allowed to settle the charge(s) upon whatever terms are deemed agreeable between the unit member and
the Superintendent of Schools, without the necessity of invoking Section 3020-a proceedings. The unit
member shall be advised of the right to be counseled by an attorney or representative of the unit member's
choice prior to entering into a settlement agreement under the provisions of this paragraph. Where such
unit member chooses not to be represented or counseled, such fact shall be noted in any settlement
document.
4. In cases where the employer seeks a discipline of less than three months suspension
without payor a fine not to exceed $5,000.00, if the matter is not settled before a finding of probable cause
by the Board of Education, the case shall proceed to a disciplinary arbitration before a single arbitrator, in
lieu of Section 3020-a proceedings, at the unit member's option. Such option may be exercised by filing a
written notice with the Superintendent of Schools within (10) calendar days following the receipt of the
charge(s). If the unit member opts for Section 3020-a proceedings, the Board's probable cause finding
shall be deemed for the purposes of S3020-a and the requisite documents will then be forwarded to the
23
State Education Department, including a Demand for Hearing document. The case will then proceed in
accordance with statute.
c. Should the unit member opt for the alternative procedure, the disciplinary arbitration shall
be heard before one of the three arbitrators whose name appears below, with the arbitrator being selected
based upon availability and, to the extent practicable, on a rotating basis:
1. Janet Spencer
2. Jeffrey Selchick
3. Herbert Marx
If none of the above are available within 90 days, the parties may mutually agree to an alternate
arbitrator. If they are unable to reach agreement on an alternate arbitrator, a list of arbitrators may be
requested from the American Arbitration Association by either party. The parties will then be bound by the
Voluntary Labor Arbitration Rules of the American Arbitration Association in the selection of an
arbitrator.
D. Should the unit member opt for the alternative procedure~ the decision of the arbitrator
regarding the findings offacts and discipline shall be final and binding upon all parties. The full costs of the
arbitrator's fee shall be borne by the District with payments made on behalf of both parties to the
arbitration.
XVI. TEACHER FaES
Each member of the bargaining unit shall have the right to examine his file and to have items
included therein at his request. Any items in such file may be copied by the teacher. No material
derogatory to teacher's conduct, service or character shall be placed in his personnel file or used in any
disciplinary hearing unless the teacher has had an opportunity to read the material. The teacher shall
acknowledge that he has read such material by affixing his signature on the actual copy to be filed, with the
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understanding that such signature merely signifies that he has read the material to be filed, but does not
necessarily agree with its content. If the teacher refuses to affix his signature on the actual copy to be filed,
the Superintendent will note the occasion, date and time of presentation and the teacher's reason for
refusing to sign the material. It shall then be placed in his file. The teacher shall have the right to provide
an answer or explanation for any derogatory material filed, and his written and signed statement shall be
attached to the file copy.
XVTI. GRIEVANCE PROCEDURE
The Association may process any grievance which it may have in accordance with the procedures
set out hereafter. However, notwithstanding the foregoing, only grievances which involve alleged
violations of the specific terms and conditions of this Agreement may be ~arried beyond Stage 3 to binding
arbitration, subject to the limitations set out hereafter. The following grievance procedure shall govern the
handling of grievances in this Agreement:
Stage 1: A representative of the Association shall informally and orally present such grievance to
the Chief School Administrator or his designee. Discussions may be had with the teacher or teachers
involved in the grievance. In the event the grievance is not satisfactorily resolved at Stage 1, the
Association may proceed to Stage 2.
Stage 2: Within 45 school days of when the grievant knew or should have known of the event upon
which the grievance is based, the Association shall present a written statement to the Chief School
Administrator. The statement will set forth the specific nature of the grievance and the facts relating
thereto. Within five school days of receipt of such written statement, the Chief School Administrator shall
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render a written decision, setting forth his determination ,concerning the grievance and the basis for such
determination. In the event the grievance is not satisfactorily resolved at Stage 2, the Association may
proceed to Stage 3.
Stage 3: Within five school days of the receipt of the written decision of the Chief School
Administrator, the Association may deliver a written notice to the Chief School Administrator that it elects
to appeal such decision to the Board of Education. Within.five school days of the receipt of such notice
the Chief School Administrator shall advise the Association of the time and date of a hearing on such
appeal before the Board of Education. Such hearing shall be scheduled for a date not more than twenty
days subsequent to the date of the receipt of the notice of election to appeal, as aforesaid. The Association
may submit such written material in support of its position with respect to the grievance as it deems
appropriate. At such hearing, ~he Association may appear and present oral argument in support of its
position, but not more than three designees of the Association, which may include one of the teachers
directly involved in the grievance, shall present such oral argument. The hearing shall not be open to the
public. At the conclusion of the presentation of the Association, the Board of Education or its legal
counsel, may ask such questions of the Association as they deem appropriate. The Board of Education
shall render a written decision setting forth its disposition of the grievance and its basis therefor, within
seven days of the hearing.
Stage 4: For grievances involving an alleged violation of the specific terms and conditions of this
Agreement, subject to the limitation set out hereafter, within five school days of the receipt by the
Association of the written decision of the Board of Education referred to in Stage 3, the Association may
give written notice to the Chief School Administrator that the Association wishes to submit such grievance
to binding arbitration. Thereafter, arbitration shall be had before a single arbitrator in accordance with the
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rules of the American Arbitration Association, with the Association and the Board of Education sharing the
costs thereof: equally. The decision of the Arbitration shall be binding upon the parties hereto.
Notwithstanding anything elsewhere contained in this Agreement, there shall be no
arbitration with respect to the following items:
a. Decisions as to the awarding of academic or professional grants:
b. Decisions concerning the appointment or non-appointment of probationary teachers to
tenure.
xvm. NO STRIKE: NO LOCKOUT
A. During the terms of this Agreement, the Association, its officers, representatives,
agents and members agree that they shall not authorize, instigate, cause, encourage, support, condone or
participate in any strike, slowdown, work stoppage, or picketing directed against the operations of the
School District.
B. The School District will not lock out any members of the bargaining unit during the
term of this Agreement so long as this Article is not violated.
XIX. TEACHING ASSISTANTS
No teaching assistants shall be assigned duties other than those set forth in the section of the
Regulation of the Commissioner of Education set forth in Schedule B annexed hereto.
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xx. TERMINATION OR REDUCTION OF EMPLOYMENT
A. The employment of tenured members of the bargaining unit will only be tenninated in
'
accordance with applicable law.
B. Unit members who have completed at least seven years of selVice in the District will
continue to receive full benefits if their hours are reduced below 50%.
XXI. EARLY RETIREMENT INCENTIVE
A. The parties acknowledge that during the time of the 1982-85 Agreement, and again
supplemented by the Agreement dated June 16, 1988, all teachers who were 55 years of age or older, were
eligible to receive the retirement incentive provided for under the Collectively Negotiated Agreement.
Therefore, the following provisions extend to teachers who have not yet reached the age of 55 the same
opportunity to participate in the retirement incentiv~ plan in the year in which they become 55 years of age
or reach the tenth year of service in the District if over the age of 55 at that time.
B. Full-time, tenured members of the bargaining unit who will reach the age of 55 and who
have served at least ten (10) years in the District in any school year, or who are over the age of 55 but will
be completing the tenth year of service in such school year, shall be entitled to the benefit described in
paragraph "C" below, provided that notice of retirement is given by February 1st in advance of the
retirement date of June 3Oth of that school year. At t,he teacher's option, a July or August retirement date
during t}:lesame school year will be accommodated if at least four (4) months advance notice is given. The
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notice of retirement which shall be in writing, shall be accompanied by a signed letter of resignation on the
effective date( s) referenced above.
c. The early retirement benefit hereunder shall be the payment of a lump sum of $24,000.00
which shall include the portion allocable to any required contribution to the New York State Teachers'
Retirement System.
D. Any change in assignment resulting, directly or indirectly, from an early retirement
hereunder, shall not require notification of such change by the preceding June 1, as otherwise provided in
Article XI, above.
E. The employer shall pay such incentive between June-30 and November 1st of the calendar
year in which the teacher retires.
XXll. l\1ERGEROR CONSOLIDATION
In the event of a merger of the Pocantico Hills Central School District with another school
district, all tenure and seniority rights of members of the bargaining unit will be protected.
XXill. ENTIRE AGREEMENT OF PARTIES
The School District and the Association agree that this Agreement contains the entire
agreement of the parties and that the terms and conditions of employment referred to in this Agreement
represent all of the items agreed upon by the parties during negotiations and that any other items have been
specifically rejected during negotiations.
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XXIV. TELEPHONES
The District will provide a telephone for use by unit members in a place that allows for privacy.
xxv. FLEXIBLE SPENDING PLAN
In accordance with the regulations of the Internal Revenue Service, the District will establish a
Flexible Spending Plan to provide for:
1. Re-direction of salary for payment of child care expenses with pre-tax dollars.
2. Re-direction of salary for payment ofun-reirnbursed medicaVdental with pre-tax dollars.
3. Payment of the health plan buy-out in accordance with Article XII, Section D.
4. Payment of health related premiums if legal.
Subject to I.R.S. rules, unit members may re-direct a maximum offive thousand dollars ($5,000) to
a child care account and five thousand dollars ($5,000) to an unreimbursed medical/dental account.
XXVI. REGISTERED NURSES
Except as noted below, the terms of this agreement, where applicable, extend to the registered
nurses employed by the District.
A. Effective July 1, 1999, the registered nurse will be paid on the salary schedule, attached as
Appendix B. She will be placed on step 6. Effective July 1 of each subsequent year of this agreement, the
schedule will increase by the same percentage as the teacher salary schedule.
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B. The work day of registered nurses will be from 8:15 a.m. to 3:30 p.m. Participation in
meetings that extend beyond 3:30, or 4:00 in the case offaculty meetings, will be paid at the hourly rate in
accordance with Article XI.A.
c. Retirement Incentive
1. The school year in which a registered nurse reaches the age offifty-five (55) having
served at least fifteen (15) years in the District, or the fifteenth year of service, where the registered
nurse is over the age of fifty-five at the time of said year, shall be the year of eligibility for the
payment referenced in Section 2 below for such registered nurse, if a written application is made to
the Business Office on or before February 1st for retirement effective June 30th.
2. The payment due the registered nurse referenced in Section 1 above, shall be $ 4,000 for
ten-month full-time service.
3. The payment shall be made to the regi~tered nurse between June 30th and Nove~ber 1st
of the year of retirement.
XXVll. NEGOTIATIONS PROCEDURE
A. By the first school day in February 2003, each party will submit, in writing, to the other
party, its demands with respect to a new collective bargaining agreement. No new proposals will be added
by either party after the initial exchange of proposals.
Each party will make available to the other party, within reason, records, data and other information in
such party's possession, provided such material is directly pertinent to a negotiating topic, and provided
such material will not require an unreasonable effort to complete and transcribe.
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m WITNESS WHEREOF, the parties hereto have executedthis Agreement as of this ~ day of
APRIL . 2000.
POCANTICO HILLS CENTRAL SCHOOL
DISTRICT AT SLEEPY HOLLOW
,it
J~ ilLBY; ~dWiff/l~~1../.. --...
POCANTICO IDLLS TEACHERS' ASSOCIATION
BY:
~(k)
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SCHEDULE "A"
Past Practices
1. Substitute teachers arranged for by the administration, when teachers are out more than Y2
day (a.m. or p.m. sessions).
2. No involuntary transfer of teachers without prior consultation with teachers.
3. Freedom to leave the building when free of assigned duties, upon notification to the
Superintendent or his designee.
4. No dress code.
5. Use of phone, except that all personal, long distance calls to be charged to home telephone
or credit card.
6. Reimbursement for travel expenses related to educational pursuits with prior approval by the
Chief School Administrator. '
7. No sign-in and sign-out.
8. Teachers allowed to lock doors and cabinets 'when room is unoccupied.
9. Teachers not forced to assume responsibility for children before or after scheduled school day.
10. Teachers allowed to suggest class lists for succeeding years' classes.
'
11. Separate eating facilities for staff
12. Not required to eat with the children.
13. Personal (for class) file cabinet with locks.
14. Personal or confidential communications in teachers' mailboxes to be sealed.
15. Prompt delivery of urgent messages via classroom intercom.
16. Option to take children out on playground other than during recess.
17. Teacher may cover class in case of brief emergency at the request of a fellow teacher, with
no docking of the absent teacher (for sick time, etc.)
18. Primary and ,Elementary teachers to be given preparation time while their youngsters are
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attending classes taught by special teachers.
19. Non-resident staff members permitted to enroll their children in the school in accordance
with Board policy.
20. Informal scheduling of parent conferences.
21. Duty ftee lunch period for at least 30 minutes.
22. After school activities voluntary.
23. Classroom teachers shall enjoy an average class size of25 students.
24. Teacher has right to bring visitors to classroom with Chief School Administrator notification.
25. Supply of laboratory attire for teachers working in laboratories.
26. Reimbursements of registration and fees for conferences and travel expenses at the current
District rate if approved by the Chief School Administrator.
27. Right to distribute materials in teacher's mailboxes.
28. Right of teachers to purchase lunch at the cafeteria and to charge their lunch there.
29. Right ~o hold Association meetings, functions, etc. on premises.
30. Teachers receive copies of their evaluations.
31. Right to be consulted in formulation of school daily schedule.
32. Employees working less than one hundred percent of the time will have mnge benefits paid
at least proportionately to the amount of time they are employed. Any difference may be paid
by the employee.
33. Right to use athletic facilities during and after school by staff
34. Attempts will be made to equitably distribute assignments for classroom coverage when other.
teachers arrive late or are absent.
35. Membership and use of recreational facilities on the same terms as residents.
36. Voluntary staffing of administrative committees.
37. Every effort will be made to not use teaching assistants and aides to substitute outside the classroom
to which they are assigned.
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SCHEDULE "B"
TEACHING ASSISTANT
1. Description
A teaching assistant is appointed by a board of education to provide, under the general
supervision of a licensed or certified teacher, direct instructional service to students.
2. Duties
Teaching assistants assist teachers by performing such duties as:
i. Working with individual pupils or groups of pupils on special instructional
projects;
ii. Providing the teacher with information about pupils which wi11assist the
teacher in the development of appropriate learning experiences;
iii. Assisting pupils in the use of available instructional resources, and assisting
in the development of instructional materials;
iv. Utilizing their own special skills and abilities by assisting in instruct.ional
programs in such areas as: foreign languages, arts, crafts, music and similar
subjects and;
v.' Assisting in related instructional work as required.
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APPENDIX Ai
TEACHER SALARY SCHEDULE
1999 - 00
STEP SA BA+30 BA+45 MA MA+30 PD MA+60 DR
1 36.332 38.148 39.965 41.781 43.598 45,415 47,231 49,048.
2 38,148 40,691 42.508 44.325 46,141 47.958 49.774 51.591
3 40,328. 43.598 45,415 47.231 49.048 50,864 52.681 54,497
4 42,508 46.141 47.958 50,319 52.136 53,952 55,769 57,586
5 44.688 48.684 50.501 52.862 54,679 56,496 58.312 60,129
6 46,868 51.228 53.044 55,406 57.222 59,039
. 60.855 62,672
7 49.048 53.771 55.587 58.131 59.947 61,764 63.580 65,397
8 51.228 56,314 58,131 60.674 62,490 64,307 66,124 67,940
9 53,407 58,857 60,674 63,217 65,034 66,850 68.667 70,483
10 55,587 61,400 63.217 65,760 67,577 69,393 71.210 73.027
11 57,404 63.944 65.760 68.303 70.120 71,937 73.753 75,570
12 57.767 66,487 68.303 70.847 72,663 74,480 76,296 78,113
13 69,030 70,847 73,390 75,206 77,023 78,840 80,656
14 71.573 73,390 75.933 77.750 79,566 81,383 83,199
15 71,937 73,753 76,296 78,113 79,930 81,746 83.563
18TH YEAR: 73,109 74.926 77,469 79,286 81,102 82.919 84,735
1,173
21ST YEAR: 74,283 76.099 78.642 80,459 82,276 84,092 85.909
2,346
25TH YEAR: 75.562 77.378 79,922 81.738 83,555 85.371 87,188
3.625
APPENDIX A2
TEACHER SALARY SCHEDULE
2000 - 01
STEP BA BA+30 BA+45 MA MA+30 PD MA+60 DR
1 37.785 39,675 41,564 43,453 45,342 47,232 49,121 51,010
2 39,675 42,320 44,209 46,098 47,987 49,877 51,766 53,655
3 41,942 45,342 47,232 49,121 51,010 52,899 54,789 56,678
4 44,209 47,987 49,877 52,333 54,222 56,111 58,000 59,890
5 46,476 50,632 52,522 54,978 56,867 58,756 60,645 62,535
6 48,743 53,277 55,167 57,623 59,512 61,401 63,290 65,180
7 51,010 55,922 57,811 60,456 62,346 64,235 66,124 68,014
8 53,277 58,567 60,456 63,101 64,991 66,880 68,769 70,658
9 55,544 61,212 63,101 65,746 67,636 69,525 71,414 73,303
10 57,811 63,857 65,746 68,391 70,281 72,170
. 74,059 75,948
11 59,701 66,502 68,391 71,036 72,926 74,815 76,704 78,593
12 60,079 69,147 71,036 73,681 75,571 77,460 7.9,349 81,238
13 71,792 73,681 76,326 78,216 80,105 81,994 83,883
14 74,437 76,326 78,971 80,860 82,750 84,639 86,528
15 74,815 76,704 79,349 81,238 83,128 85,017 86,906
18TH YEAR: 76,035 77,924 80,569 82,458 84,348 86,237 88,126
1,220
21ST YEAR: 77,255 79,144 81,789 83,678 85,568 87,457 89,346
2,440
. 25THYEAR: 78,585 80,474 83,119 85,009 86,898 88,787 90,676
3,770
APPENDIX A3
TEACHER SALARY SCHEDULE
20D1 - 02
STEP BA BA+30 BA+45 MA MA+30 PC MA+60 DR
1 39.107 41.063 43,018 44.974 46,929 48,884 50,840 52,795
2 41,063 43,800 45,756 47,711 49,666 51,622 53,577 55.533
3 43,409 46.929 48,884 50,840 52,795 54,750 56,706 58,661
4 45,756 49,666 51.622 54.164 56.119 58,075 60.030 61,985
5 48,102 52,404 54,359 56.901 58,857 60,812 62,767 64.723
6 50,449 55.142 57,097 59.639 61,594 63,550 65,505 67,460
7 52,795 57.879 59,834 62,572 64.527 66,483 68,438 70,393
8 55,142 60.617 62,572 65.309 67,265 69,220 71.176 73,131
9 57,488 63,354 65,309 68,047 70,002 . 71.958 73,913 75,869
10 59.834 66.092 68,047 70.785 72.740 74,695 76,651 78,606
11 61,790 68,829 70.785 73,522 75,477 77,433 79.388 81.344
12 62,181 71.567 73,522 76,260 78,215 80,170 82,126 84.081
13 74.304 76.260 78.997 80,952 82,908 84,863 86.819
14 77,042 78,997 81,735 83.690 85,645 87,601 89,556
15 77,433 79,388 82,126 84,081 86,036 87,992 89,947
18TH YEAR: 78,696 80,651 83,388 85,344 87,299 89,255 91,210
1,263
21ST YEAR: 79,959 81,914 84,651 86,607 88,562 90,518 92,473
2,526
25TH YEAR: 81,336 83,291 86,028 87,984 89,939 91,895 93,850
3,903
APPENDIX A4
TEACHER SALARY SCHEDULE
2002 - 03
STEP BA BA+30 BA+45 MA MA+30 PC MA+60 DR
'1 40,378 42,397 44,416 46,435 48,454 50,472 52.491 54,510
2 42,397 45,223 47,242 49,261 51,280 53,299 55,318 57,337
3 44,820 48,454 50,472 52,491 54,510 56.529 58.548 60.567
4 47.242 51,280 53,299 55,923 57,942 59,961 61.980 63.999
5 49,665 54,106 56,125 58,750 60,769 62,788 64.807 66,826
6 52,088 56,933 58,952 61,576 63,595 65,614 67,633 69,652
7 54.510 59,759 61,778 64,605 66,624 68.643 70,661 72,680
8 56,933 62,586 64,605 ' 67,431 69,450 71,469 73.488 75,507
9 59.356 65,412 67,431 70,258 72,277 74,295 76,314 78,333
10 61.778 68.239 70.258 73,084 75,103 77.122 79.141 81,160
11 63,797 71,065 73,084 75,911 77.929 79,948 81,967 83,986
12 64,201 73,892 75.911 78,737 80.756 82.775 84,794 86,813
13 76,718 78,737 81,564 83,582 85.601 87,620 89,639
14 79.545 81,564 84.390 86,409 88,428 90,447 92,466
15 79,948 81,967 84,794 86,813 88,832 90,850 92,869
18THYEAR: 81,252 83.271 86,097 88.116 90,135 92,154 94,173
1,303
21ST YEAR: 82.555 84,574 87.400 89,419 91.438 93,457 95,476
'2,606
25TH YEAR: 83.976 85,995 88,822 90,841 92,860 94,878 96,897
4,028
1998-99 1999-00 2000-01 2001-02 2002-03
1 27,849 28,824 29,977 31,026 32,034
2 29,241 30,265 31,475 32,577 33,636
3 30,912 31 ,994 33,274 34,439 35,558
4 32,583 33,724 35,073 36,300 37,480
5 34,254 35,453 36,871 38, 162 39,402
6 35,925 37,183 38,670 40,023 41,324
7 37,596 38,912 40,468 41,885 43,246
8 39,267 40,641 42,267 43,746 45,168
9 40,938 42,371 44,066 45,608 47,090
10 42,609 44,100 45,864 47,470 49,012
11 44,280 45,830 47,663 49,331 50,934
12 45,951 47,559 49,461 51,193 52,856
13 "47,622 49,289 51,260 53,054 54,778
14 49,014 50,730 52,759 54,605 56,380
15 49,293 51,018 53,059 54,916 56,701
REGISTERED NURSE SALARY SCHEDULE
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"IAPPENDIX B
1999-00 2000-01 2001-02 2002-03
Adult Ed. Coordinator 1,493 1,553 1,607 1,659
After School Program Coordinator 1,919 1,996 2,066 2,133
Yearbook Advisor 1,066 1,109 1,148 1,185
Student Council Advisor 3,946 4,103 4,247 4,385
Supply Room Coordinator 1,066 1,109 1,148 1,185
Play Director 3,239 3,369 3,487 3,600
Asst. Play Director 1,000 1,040 1,076 1,111
Audio Visual Coordinator 1,066 1,109 1,148 1,185
Computer Coordinator 3,946 4,103 4,247 4,385
Director of Student News 2, 1.33 2,218 2,296 2,370
Website Coordinator 3,700 3,848 3,983 4,112
.
APPENDIX C
..
STIPEND POSITIONS
Boys Soccer 2,276 2,367 2,450 2,530
Girls Volleyball 2,276 2,367 2,450 2,530
Boys Basketball 2,276 2,367 2,450 2,530
Girls Basketball 2,276 2,367 2,450 2,530
Boys Baseball 2,276 2,367 2,450 2,530
Girls Softball 2,276 2,367 2,450 2,530
Cheerleading 1,300 1,352 1,399 1,445
Athletics Director 6,828 7,101 7,350 7,589
APPENDIX D
;I
ATHLETICS DIRECTOR and COACHING
1999-00 2000-01 2001-02 2002-03
